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In Scotland the vision is for a 
multi-agency public health 
workforce;

A whole systems approach for 
public health;

An accredited and high quality 
public health workforce.



[1] The current public health challenges in Scotland; 

[2] Public health priorities for Scotland;

[3] The need for a whole system approach;

[4] The need for a highly skilled and accredited public 
health workforce at practitioner and specialist levels.









In February 2016 the public 
health review was published 
its aim to develop a national 
public health strategy :

1. planning the development of 
the public health workforce

2. enhancing the role for public 
health professionals in new 
integrated joint boards, that 
will link NHS and local 
authorities as part of health 
and social care integration, 
and in community planning 
partnerships



By December 2016 the Health 
and Social Care Delivery Plan 
was published.
It aimed to ensure that the 
Scottish population had:
◦Better care (quality services)
◦Better health
◦Better value 

To enable Scottish people to 
live longer, healthier lives and a 
health  system which was 
‘integrated, focuses on 
prevention’ and of high quality



On St Patrick’s Day 2017 the 
framework was published.

In two parts:
[1] Strategic priorities for 
delivery: ‘collaborative 
planning and delivery of our 
work with planners.’ Of which 
there are 5 priorities
[2] ‘Our core services and 
strategic priorities for change. 
Of which there are 3 priorities



















To achieve the Scottish 
Government’s public 
health goals there is the 
acknowledgment for the 
need for a highly skilled 
public health workforce

The need for accreditation 
and external validation of 
the public health 
workforce ensures quality 
of function



 Practitioner accreditation
‘a rigorous process of 
portfolio assessment and 
verification by trained public 
health professionals. 
Competence is judged across 
12 defined standards.’
 Specialist accreditation
a) Defined portfolio route 

(until 3/8/19)
b) Specialist registration by 

portfolio (from 1/9/18)



 Scotland requires a multi-agency, high quality public 
health workforce to address the fundamental causes of 
inequality and ensure the health of the Scottish 
population .

 This can be achieved by a high quality public health 
workforce and in order to do so we must;
◦ Promote accreditation (+revalidation) with UKPHR;
◦ Build-in flexibility in career options to allow practitioners 

accredited via UKPHR to become UKPHR accredited 
specialists;
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