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APPLICATION FORM
· Graduates from non-IUHPE EuHP accredited courses –
If you have a minimum of 2 years’ experience of having been working in the field of health promotion and are a graduate from a relevant undergraduate degree you are eligible to apply for registration as a IUHPE accredited health promotion practitioner.
Applicants in this category should be aware that registration with IUHPE via its National Accrediting Organisation (NAO), UKPHR, incurs a one-off administration fee of £30.00 and £160.00 one-off assessment fee.
Registration on the IUHPE accredited register will be for a period of 3 years, and can be renewed subsequently. You will be required to pay a triennial registration fee of £360.00.

Cheques payable:	Public Health Register
[bookmark: _GoBack]BACS details 	Bank: Lloyds Bank
                        	Account name: Public Health Register
                       		Account number: 00875203
                        	Sort-code: 30-94-87
Complete the application form below in block capitals legibly in black ink, or typescript.  Be aware throughout that you will have to declare your understanding and any false or misleading information may disqualify you from registration.
	CHECKLIST

	Application form (signed and dated) including:
· Self-assessment of Knowledge Base for Health Promotion Practice – Section E 
· Demonstration of 2 years’ work experience in health promotion – Section F
· Summary of current role – Section G
· Self-assessment of competence – Section H
· 2 references – Section I
	

	Administration fee, assessment fee and triennial registration fee (total of £550)
	

	Proof of graduation from a relevant undergraduate degree– certificate 
	



Return all completed applications electronically to: register@ukphr.org or via post to the following address: UKPHR, Suite 18c McLaren Building, 46 Priory Queensway, Birmingham, B4 7LR
N.B. If you complete this form electronically, please be aware that UKPHR are only able to accept electronic signatures. We cannot accept typed in names as a signature.


SECTION A – Applicant details
The information you give in this section will provide the basis for your entry on the register. This will be publicly available on the Register website and to enquirers in hard copy.
This is what a typical register entry will look like. Other details you provide to the register will not be publicly available unless you chose to have them visible.
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	Title:
	


	Forename(s):
	


	Middle Name(s):
	


	Surname:
	




	Gender:
	     Female   ☐     Male   ☐  

















SECTION B – Additional details 
This section deals with additional contact information that will not be included in the public register

You must give us contact details at which UKPHR may contact you when necessary. 

If your contact details change it is your responsibly to notify us – you will be issued with log-in details.


	
Postal address:
(to be used for all correspondence)

	


	
Telephone number(s):
(please note which is preferred)
	


	
E-mail(s):
(please note which is preferred)

	

	Nationality:
	





	Whether registered disabled:
	     Yes   ☐    No   ☐  




	Registration with relevant professional bodies:

	Registration body
	Type of registration (i.e. statutory/voluntary etc.)
	Date of registration
	
Registration No.


	

	
	
	








SECTION C - 	Employment details
	
Job title:

	


	
Organisation:

	


	Date you started in this post:
	



	
Workplace address:
(if not provided in section B)

	

	Work E-mail:
(if not provided in section B)
	








SECTION D - 	Relevant undergraduate degree details
	
Undergraduate degree:

	


	
Institution:

	


	Date of graduation:
	





I have enclosed proof of graduation (certificate):   Yes   ☐   No   ☐  
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SECTION E - Self-assessment of Knowledge Base for Health Promotion Practice
You must tick the boxes to indicate that you have the required knowledge base related to each area and indicate where the knowledge was acquired.
	Knowledge

	Tick to confirm that you have required knowledge  
 
	Please indicate where knowledge acquired – you may tick more than one box 

	
	
	Education /training 
(please indicate  
BSc/MSc/other) 
	Work Experience 
 (Give brief details e.g. peer support/onsite education).  
	Other, please specify  

	· The concepts, principles and ethical values of Health Promotion  as defined by the Ottawa Charter for Health Promotion  (WHO, 1986) and subsequent charters and declarations 
	 
	 
	 
	 

	· The concepts of health equity, social justice and health as a human right as the basis for Health Promotion action
	 
	 
	 
	 

	· The determinants of health and their implications for Health Promotion action
	 
	 
	 
	 

	·  The impact of social and cultural diversity on health and health inequities and the implications for Health Promotion action
	 
	 
	 
	 

	· Health Promotion models and approaches which support empowerment, participation, partnership and equity as the basis for Health Promotion action
	 
	 
	 
	 





	· The current theories and evidence which underpin effective leadership, advocacy and partnership building and their implication for Health Promotion action
	 
	 
	 
	 

	· The current models and approaches of effective project and programme management (including needs assessment, planning, implementation and evaluation) and their application to Health Promotion action 
	 
	 
	 
	 

	· The evidence base and research methods, including qualitative and quantitative methods, required to inform and evaluate Health Promotion action 
	 
	 
	 
	 

	· The communication processes and current information technology required for effective Health Promotion action 
	 
	 
	 
	 

	· The systems, policies and legislation which impact on health and their relevance for Health Promotion. 
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SECTION F - Demonstration of 2 years’ work experience in health promotion
You must provide a summary of your role or roles to demonstrate 2 years of work experience with reference to the definition of a Health Promotion practitioner and of Health Promotion.  
Definitions
While job titles and academic course titles in different countries across Europe may not always include the term ‘Health Promotion’, within the IUHPE system, the term ‘practitioner’ refers to all whose main role reflects Health Promotion as defined in the Ottawa Charter and successive WHO charters and declarations to promote health and reduce health inequities by: 
· building healthy public policy 
· creating supportive environments 
· strengthening community action 
· developing personal skills 
· reorienting health services. 

The term practitioner includes those working in management, education and research directly related to Health Promotion. 
Health Promotion practice is defined as work which reflects Health Promotion as defined in the Ottawa Charter and successive charters and declarations to promote health and reduce health inequities.
	
































SECTION G – Summary of role
You must provide a summary of your current role with reference to the definition of a Health Promotion practitioner and of Health Promotion, please see above.
The information in Section F is my current role:     Yes   ☐   No   ☐
If you have answered no, please provide a summary in the box below.
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SECTION H - Self-Assessment of Competence   
You must provide a brief summary (max 200 words) of health promotion work that you have done which demonstrates the performance criteria for each of the IUHPE Professional Standards.  
At least 50% of the examples (i.e. overall - not for each domain) must describe work done in the last five years.  
You may be asked to provide evidence of all experience, activities, education and training that are included in the application at any point in the application process or at any point during the period of registration. 














	IUHPE Core Competencies and Professional Standards 1. Enable Change - Enable individuals, groups, communities and organisations to build capacity for health promoting action to improve health and reduce health inequities. A Health Promotion practitioner is able to:

	Competency Statement
	Knowledge and Skills required include:
	Performance Criteria - evidence provided either from documentation, or from assessment during work or study, of the applicant’s ability to:

	1.1 Work collaboratively across sectors to influence the development of public policies which impact positively on health and reduce health inequities 
1.2 Use Health Promotion approaches which support empowerment, participation, partnership and equity to create environments and settings which promote health 
1.3 Use community development approaches to strengthen community participation and ownership and build capacity for Health Promotion action 
1.4 Facilitate the development of personal skills that will maintain and improve health  
1.5 Work in collaboration with key stakeholders to reorient health and other services to promote health and reduce health inequities
	Knowledge 
· Theory and practice of collaborative working including: facilitation, negotiation, teamwork, conflict resolution, mediation.
· Knowledge of strategy and policy development and how legislation impacts on health 
· Health Promotion models 
· Health Promotion settings approach 
· Behavioural change techniques for brief advice/intervention  
· Institutional theory 
· Theory and practice of organisational development and change management 
· Theory and practice of community development including: empowerment, participation and capacity building
· Understanding of social and cultural diversity

	1a. Contribute to collaborative work with stakeholders across specified sectors that aim to develop or change policies, and/or change health or other services, to promote health and wellbeing, reduce health inequities, and promote sustainable action in a specified area.
1b. Demonstrate an ability to select appropriate change management and organisational development approaches to support the creation of health promoting environments and/or settings in a specified area, and show how the approaches used support, participation empowerment, partnership and equity.
1c. Select and use appropriate community development approaches for a specified community, and show how the methods used can lead to strengthened participation, ownership and Health Promotion capacity.
1d. Use appropriate behavioural change techniques for individuals or groups to facilitate the development of personal skills to maintain or improve health, and develop the capacity of others to support behavioural change

	
	Skills 
· Partnership building and collaborative working 
· Behavioural change techniques 
· Organisational development 
· Change management 
· Community development including empowerment, participation and capacity building 
· Ability to work with: Individuals and community groups defined by geography, culture, age, setting, or interest; Individuals and teams in own/other organisations/sectors 
	




1. Enable change – please give an example of your work experience that illustrates that you meet the above performance criteria. You should refer to experience that covers MOST of the performance criteria. You should take note of any gaps in your experience so that you can address these in future CPD.  
If you refer to more than one example of work experience in a domain please list as Example A, B, C, etc. 
	Type of work/activity:


	When completed:


	Where completed:


	Brief description of the action and your role with reference to the performance criteria above (max 200 words):













	Other comments:







	IUHPE Core Competencies and Professional Standards 2. Advocate for Health - Advocate with, and on behalf of individuals, communities and organisations to improve health and well-being and build capacity for Health Promotion action. A Health Promotion practitioner is able to:

	Competency Statement
	Knowledge and Skills required include:
	Performance Criteria - evidence provided either from documentation, or from assessment during work or study, of the applicant’s ability to:

	2.1 Use advocacy strategies and techniques which reflect Health Promotion principles 
2.2 Engage with and influence key stakeholders to develop and sustain Health Promotion action 
2.3 Raise awareness of and influence public opinion on health issues 
2.4 Advocate for the development of policies, guidelines and procedures across all sectors which impact positively on health and reduce health inequities 
2.5 Facilitate communities and groups to articulate their needs and advocate for the resources and capacities required for Health Promotion action
	Knowledge 
· Determinants of health 
· Advocacy strategies and techniques 
· Methods of stakeholder engagement 
· Health and wellbeing issues relating to a specified population or group 
· Theory and practice of community development including: empowerment, participation and capacity building 


	2a. Show how advocacy strategies can be used in a specified area for Health Promotion action, and demonstrate how they reflect Health Promotion principles. 
2b. Identify the range of relevant stakeholders/partners in a specified area, and show how their support can be engaged to develop and sustain Health Promotion action. 
2c. Select and use appropriate communication methods for a specified target group in order to raise awareness, influence opinion and enable action on health and wellbeing issues. 
2d. Select and use appropriate community development approaches to facilitate a specified community or group to articulate their health and wellbeing needs. 


	
	Skills 
· Use of advocacy techniques
· Working with a range of stakeholders
· Facilitation
· Community development including empowerment, participation and capacity building 
· Ability to work with: Individuals and community groups defined by geography, culture, age, setting, or interest; Individuals and teams in own/other organisations/sectors 
	







2. Advocate for Health – please give an example of your work experience that illustrates that you meet the above performance criteria. You should refer to experience that covers MOST of the performance criteria. You should take note of any gaps in your experience so that you can address these in future CPD.  
If you refer to more than one example of work experience in a domain please list as Example A, B, C, etc. 
	Type of work/activity:


	When completed:


	Where completed:


	Brief description of the action and your role with reference to the performance criteria above (max 200 words):













	Other comments:









	IUHPE Core Competencies and Professional Standards 3. Mediate through partnership - Work collaboratively across disciplines, sectors and partners to enhance the impact and sustainability of Health Promotion action. A Health Promotion practitioner is able to: 

	Competency Statement
	Knowledge and Skills required include:
	Performance Criteria - evidence provided either from documentation, or from assessment during work or study, of the applicant’s ability to:

	3.1 Engage partners from different sectors to actively contribute to Health Promotion action 
3.2 Facilitate effective partnership working which reflects Health Promotion values and principles 
3.3 Build successful partnership through collaborative working, mediating between different sectoral interests 
3.4 Facilitate the development and sustainability of coalitions and networks for Health Promotion action 
	Knowledge 
· Theory and practice of collaborative working including: facilitation, negotiation, conflict resolution, mediation, teamwork, stakeholder engagement 
· Systems, structures and functions of different sectors 
· Principles of effective intersectoral partnership working 


	3a. Demonstrate the skills or actions necessary to develop, facilitate and sustain effective partnership working by describing own role in a specified partnership, coalition or network. 
3b. Identify the range of relevant stakeholders/partners in a specified area, and show how they are engaged actively in Health Promotion action. 
3c. Show how different sectoral interests in a specified partnership, coalition or network are identified and acted upon, and demonstrate own role in mediating between sectors. 

	
	Skills 
· Stakeholder engagement 
· Collaborative working 
· Facilitation 
· Ability to work with: stakeholders from community groups and organisations; and partnerships, coalitions or networks for health improvement; public and private sector and civil society 
· Networking 

	







3. Mediate through partnership – please give an example of your work experience that illustrates that you meet the above performance criteria. You should refer to experience that covers MOST of the performance criteria. You should take note of any gaps in your experience so that you can address these in future CPD.  
If you refer to more than one example of work experience in a domain please list as Example A, B, C, etc. 
	Type of work/activity:


	When completed:


	Where completed:


	Brief description of the action and your role with reference to the performance criteria above (max 200 words):













	Other comments:









	IUHPE Core Competencies and Professional Standards 4. Communication - Communicate Health Promotion actions effectively using appropriate techniques and technologies for diverse audiences. A Health Promotion practitioner is able to:

	Competency Statement
	Knowledge and Skills required include:
	Performance Criteria - evidence provided either from documentation, or from assessment during work or study, of the applicant’s ability to:

	4.1 Use effective communication skills including written, verbal, non-verbal, listening skills and information technology
4.2 Use electronic and other media to receive and disseminate Health Promotion information
4.3 Use culturally appropriate communication methods and techniques for specific groups and settings
4.4 Use interpersonal communication and groupwork skills to facilitate individuals, groups, communities and organisations to improve health and reduce health inequities
	Knowledge 
· Understanding of social and cultural diversity 
· Interpersonal communication 
· Theory and practice of effective group work 
· Current applications of information technology for social networking media, and mass media 
· Diffusion of innovations theory 
· Health literacy 

	4a. Use a range of communication skills for Health Promotion action, including: written, verbal, non-verbal, listening, presentation and groupwork facilitation skills. 
4b. Have a working knowledge of the use of information technology and electronic media for Health Promotion. 
4c. Identify and use culturally sensitive and appropriate communication techniques for a specified group. 
4d. Identify and use innovative and/or unconventional communication techniques according to local setting, customs and social and cultural environment. 

	
	Skills 
· Communication skills: including written, verbal, non-verbal, listening skills and information technology 
· Working with individuals and groups 
· Use of electronic media and information technology 
· Use of print, radio, TV and social media 
· Ability to work with: individuals, groups, communities and organisations in diverse settings. 

	






4. Communication – please give an example of your work experience that illustrates that you meet the above performance criteria. You should refer to experience that covers MOST of the performance criteria. You should take note of any gaps in your experience so that you can address these in future CPD.  
If you refer to more than one example of work experience in a domain please list as Example A, B, C, etc. 
	Type of work/activity:


	When completed:


	Where completed:


	Brief description of the action and your role with reference to the performance criteria above (max 200 words):













	Other comments:








	IUHPE Core Competencies and Professional Standards 5. Leadership - Contribute to the development of a shared vision and strategic direction for Health Promotion action. A Health Promotion practitioner is able to:

	Competency Statement
	Knowledge and Skills required include:
	Performance Criteria - evidence provided either from documentation, or from assessment during work or study, of the applicant’s ability to:

	5.1 Work with stakeholders to agree a shared vision and strategic direction for Health Promotion action
5.2 Use leadership skills which facilitate empowerment and participation (including team work, negotiation, motivation, conflict resolution, decision-making, facilitation and problem-solving)
5.3 Network with and motivate stakeholders in leading change to improve health and reduce inequities
5.4 Incorporate new knowledge and ideas to improve practice and respond to emerging challenges in Health Promotion
5.5 Contribute to mobilising and managing resources for Health Promotion action
5.6 Contribute to team and organisational learning to advance Health Promotion action
	Knowledge 
· Theory and practice of effective leadership 
· Management and organisational development theory 
· Strategy development 
· Theory and practice of collaborative working including: facilitation, negotiation, conflict resolution, mediation, decision-making, teamwork, stakeholder engagement 
· Principles of effective intersectoral partnership working 
· Emerging challenges in health and Health Promotion 
· Principles of effective human and financial resource management and mobilisation 


	5a. Identify and mobilise leaders within the community, showing how they are engaged and motivated to agree a shared vision and strategic direction. 
5b. Demonstrate use of own leadership skills in e.g. teamwork and decision-making describing own role in a specified area of Health Promotion action. 
5c. Demonstrate how to incorporate new ideas and knowledge to improve practice through own role in a specified area of Health Promotion action. 
5d. Demonstrate how resources were mobilised for a specified Health Promotion action, and show an understanding of the principles of effective management of staff and/or budgets for Health Promotion. 
5e. Reflect on own practice, and show how this contributes to team and/or organisational learning to advance Health Promotion action. 

	
	Skills 
· Stakeholder engagement 
· Collaborative working skills 
· Facilitation 
· Ability to motivate groups and individuals towards a common goal 
· Resource management 

	




5. Leadership – please give an example of your work experience that illustrates that you meet the above performance criteria. You should refer to experience that covers MOST of the performance criteria. You should take note of any gaps in your experience so that you can address these in future CPD.  
If you refer to more than one example of work experience in a domain please list as Example A, B, C, etc. 
	Type of work/activity:


	When completed:


	Where completed:


	Brief description of the action and your role with reference to the performance criteria above (max 200 words):













	Other comments:






	IUHPE Core Competencies and Professional Standards 6. Assessment - Conduct assessment of needs and assets, in partnership with stakeholders, in the context of the political, economic, social, cultural, environmental, behavioural and biological determinants that promote or comprise health. A Health Promotion practitioner is able to:

	Competency Statement
	Knowledge and Skills required include:
	Performance Criteria - evidence provided either from documentation, or from assessment during work or study, of the applicant’s ability to:

	6.1 Use participatory methods to engage stakeholders in the assessment process 
6.2 Use a variety of assessment methods including quantitative and qualitative research methods 
6.3 Collect, review and appraise relevant data, information and literature to inform Health Promotion action 
6.4 Identify the determinants of health which impact on Health Promotion action 
6.5 Identify the health needs, existing assets and resources relevant to Health Promotion action 
6.6 Use culturally and ethically appropriate assessment approaches 
6.7 Identify priorities for Health Promotion action in partnership with stakeholders based on best available evidence and ethical values 
	Knowledge 
· A range of assessment processes using both qualitative and quantitative methods 
· Available data and information sources 
· Social determinants of health 
· Health inequalities 
· Evidence base for Health Promotion action 
· Understanding of social and cultural diversity 


	6a. Identify the range of relevant stakeholders/partners in a specified area, and show how their support is engaged in a needs assessment process, and in identifying priorities for action. 
6b. Select appropriate qualitative and quantitative methods for use in a specified assessment process. 
6c. Identify, collect, critically appraise and analyse a range of data and information relevant to a specified assessment process, and illustrate how conclusions lead to recommendations for Health Promotion action. 
6d. Demonstrate how the approaches used in a specified assessment process are 

	
	Skills 
· Partnership building and negotiation 
· Health Impact Assessment 
· How to obtain, review and interpret data or information 
· Qualitative research methods including participatory and action research 
· Quantitative research methods including statistical analysis 
· Critical appraisal skills 
· Ability to work with: stakeholders from community groups/organisations; partnerships, coalitions or networks for health improvement; information/ data analysts and/or researchers 

	





6. Assessment – please give an example of your work experience that illustrates that you meet the above performance criteria. You should refer to experience that covers MOST of the performance criteria. You should take note of any gaps in your experience so that you can address these in future CPD.  
If you refer to more than one example of work experience in a domain please list as Example A, B, C, etc. 
	Type of work/activity:


	When completed:


	Where completed:


	Brief description of the action and your role with reference to the performance criteria above (max 200 words):













	Other comments:






	IUHPE Core Competencies and Professional Standards 7. Planning - Develop measurable Health Promotion goals and objectives based on assessment of needs and assets in partnership with stakeholders. A Health Promotion practitioner is able to:

	Competency Statement
	Knowledge and Skills required include:
	Performance Criteria - evidence provided either from documentation, or from assessment during work or study, of the applicant’s ability to:

	7.1 Mobilise, support and engage the participation of stakeholders in planning Health Promotion action
7.2 Use current models and systematic approaches for planning Health Promotion action
7.3 Develop a feasible action plan within resource constraints and with reference to existing needs and assets
7.4 Develop and communicate appropriate, realistic and measurable goals and objectives for Health Promotion action
7.5 Identify appropriate Health Promotion strategies to achieve agreed goals and objectives
	Knowledge 
· Use and effectiveness of Health Promotion planning models and theories 
· Principles of project/programme management 
· Principles of resource management and risk management 




	7a. Identify the range of relevant stakeholders/partners in a specified area, and devise ways through which their support and participation is engaged in planning Health Promotion action. 
7b. Present a rationale for the selection and use of appropriate Health Promotion planning model(s). 
7c. Develop an action plan, based on an assessment of needs and assets for a specified area that shows an understanding of: the range of Health Promotion strategies that may be used to meet identified needs; the human and financial resources required for Health Promotion action; and measurable goals. 

	
	Skills 
· Use of Health Promotion planning models 
· Analysis and application of information about needs and assets 
· Use of project/programme management tools 
· Ability to work with: groups and communities targeted by the Health Promotion action; stakeholders and partners 
	








7. Planning – please give an example of your work experience that illustrates that you meet the above performance criteria. You should refer to experience that covers MOST of the performance criteria. You should take note of any gaps in your experience so that you can address these in future CPD.  
If you refer to more than one example of work experience in a domain please list as Example A, B, C, etc. 
	Type of work/activity:


	When completed:


	Where completed:


	Brief description of the action and your role with reference to the performance criteria above (max 200 words):













	Other comments:








	IUHPE Core Competencies and Professional Standards 8. Implementation - Implement effective and efficient, culturally sensitive, and ethical Health Promotion action in partnership with stakeholders. A Health Promotion practitioner is able to:

	Competency Statement
	Knowledge and Skills required include:
	Performance Criteria - evidence provided either from documentation, or from assessment during work or study, of the applicant’s ability to:

	8.1 Use ethical, empowering, culturally appropriate and participatory processes to implement Health Promotion action
8.2 Develop, pilot and use appropriate resources and materials
8.3 Manage the resources needed for effective implementation of planned action
8.4 Facilitate programme sustainability and stakeholder ownership through ongoing consultation and collaboration
8.5 Monitor the quality of the implementation process in relation to agreed goals and objectives for Health Promotion action
	Knowledge 
· Principles of project/programme management 
· Principles of resource management including financial and human resources 
· Theory and practice of programme implementation 
· Understanding social and cultural diversity 
· Performance management 
· Quality assurance, monitoring and process evaluation 
· Theory and practice of community development including: empowerment, participation and capacity building 



	8a. Develop and pilot resources and materials for a specified Health Promotion action identifying the participatory processes used and demonstrating how they are culturally appropriate and empowering. 
8b. Identify the human and financial resources required for the implementation of a specified Health Promotion action, and demonstrate responsibility for staff and/or budgets. 
8c. Identify the range of relevant stakeholders/partners for a specified Health Promotion action, and show how collaboration is developed and sustained. 
8d. Identify the information required to monitor the quality of the implementation process, and show how it is collected, analysed and used to maintain quality.  

	
	Skills 
· Use of participatory implementation processes 
· Use of project/programme management tools 
· Resource management 
· Collaborative working 
· Ability to work with: groups and communities participating in the Health Promotion action; stakeholders and partners; team members 
· Monitoring and process evaluation 

	






8. Implementation – please give an example of your work experience that illustrates that you meet the above performance criteria. You should refer to experience that covers MOST of the performance criteria. You should take note of any gaps in your experience so that you can address these in future CPD.  
If you refer to more than one example of work experience in a domain please list as Example A, B, C, etc. 
	Type of work/activity:


	When completed:


	Where completed:


	Brief description of the action and your role with reference to the performance criteria above (max 200 words):













	Other comments:







	IUHPE Core Competencies and Professional Standards 9. Evaluation and Research - Use appropriate evaluation and research methods, in partnership with stakeholders, to determine the reach, impact and effectiveness of Health Promotion action. A Health Promotion practitioner is able to demonstrate:

	Competency Statement
	Knowledge and Skills required include:
	Performance Criteria - evidence provided either from documentation, or from assessment during work or study, of the applicant’s ability to:

	9.1 Identify and use appropriate Health Promotion evaluation tools and research methods 
9.2 Integrate evaluation into the planning and implementation of all Health Promotion action 
9.3 Use evaluation findings to refine and improve Health Promotion action 
9.4 Use research and evidence based strategies to inform practice 
9.5 Contribute to the development and dissemination of Health Promotion evaluation and research processes 
	Knowledge 
· Knowledge of different models of evaluation 
· Formative and summative evaluation approaches 
· Qualitative and quantitative research methods 
· Data interpretation and statistical analysis 
· Evidence base for Health Promotion 



	9a. Identify the research methods appropriate for the evaluation of a specified Health Promotion action. 
9b. Critically appraise research literature and use evidence from systematic reviews and/or guidance in the planning and implementation of Health Promotion action 
9c. Analyse and evaluate complex data including statistical information relating to a specified Health Promotion action. 
9d. Show how findings from evaluation and monitoring processes are used to refine and improve Health Promotion action. 
9e. Report on research findings and identify their implications for stakeholders and communities; and contribute to publications in management or academic journals. 

	
	Skills 
· Use of a range of research methods and tools 
· Ability to formulate answerable research questions 
· Critical appraisal and review of literature 
· Write research reports and communicate research findings effectively and appropriately 
· Ability to work with: stakeholders, communities and researchers 
	







9. Evaluation and Research – please give an example of your work experience that illustrates that you meet the above performance criteria. You should refer to experience that covers MOST of the performance criteria. You should take note of any gaps in your experience so that you can address these in future CPD.  
If you refer to more than one example of work experience in a domain please list as Example A, B, C, etc. 
	Type of work/activity:


	When completed:


	Where completed:


	Brief description of the action and your role with reference to the performance criteria above (max 200 words):













	Other comments:
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SECTION I – 2 Referees
	Name: 
	

	Job title:
	

	Organisation:
	

	How does this person know you and your work?:
	

	Contact e-mail:
	



	Name: 
	

	Job title:
	

	Organisation:
	

	How does this person know you and your work?:
	

	Contact e-mail:
	
















SECTION J - Fitness to Practice
1. Have you ever been convicted of an offence in a court of law or been cautioned, either in the UK or another country? You must include:  
a) Any convictions in the UK that have been spent under the Rehabilitation of Offenders Act 1974; 
b) Any road traffic convictions resulting in the loss of a licence to drive
c) Any offences for which you have been convicted in a military court or tribunal.

(Please note: we do not consider any cautions or convictions to be "spent". All cautions and convictions - no matter how old - should be declared)

Please state yes or no……………………………………

2. Have you ever been issued with a penalty notice for anything other than a fixed penalty notice for a traffic offence, for example for harassment, or disorder, etc, either in the UK or another country?

Please state yes or no......................................................

3. Are there any actions (disciplinary or criminal) pending against you:
a) in a criminal court either in the UK or overseas
b) by a present or past employer in the UK or overseas
c) any professional, membership, or regulatory body either in the UK or overseas
d) a university or college in the UK or overseas

Please state yes or no……………………………………

4. Have you ever been suspended from practice or had a complaint against you upheld or had your registration removed or subject to conditions (or licence to practise revoked) by any regulatory, professional or membership body either in the UK or overseas? 

Please state yes or no……………………………………

5. Have you ever been fined, given a warning or reprimanded by any regulatory, professional or membership body in the UK or overseas?

Please state yes or no……………………………………

6. Have you ever had any disciplinary action been taken against you by an employer; or have you been suspended from practice by an employer; or had a complaint against you upheld by an employer in the UK or overseas?

Please state yes or no…………………………………..

7. Have you ever been the subject of any disciplinary action by a university/college in the UK or overseas?

Please state yes or no…………………………………..




8. Have you ever been refused registration or membership with a regulator or professional body in the UK or overseas?

Please state yes or no…………………………………..

9. Do you know of any reason why a regulatory or professional body would not issue you with a letter/certificate of good standing in the UK or overseas?

Please state yes or no…………………………………..

10. Are you aware of anything about your physical and/or mental health which might raise a question about your fitness for registration, or continued registration, as a health promotion practitioner?

Please state yes or no……………………………………

11. Are you aware of any aspect of your conduct and/or capability that might raise a question about your fitness for registration as a health promotion practitioner?

Please state yes or no……………………………………

12. Have you ever entered into a settlement as a result of a medical malpractice or negligence claim?

Please state yes or no……………………………………

If you have answered yes to any of the questions above, you should provide further details at this initial stage e.g. a full statement of the circumstances surrounding the incident with your observations (if it is a concluded matter). To expedite your application, it is helpful if you could send appropriate documentation also at this stage. Examples of documentation are listed in the addendum; please note that this list is not exhaustive and you may be asked to provide additional information/documentation.

If UKPHR later discovers that you did not provide full and honest details on these issues when making an application, UKPHR will investigate and the resulting conclusion could result in a fitness to practice case being brought against you. 








SECTION K - Declaration
1. I declare that I have read the IUHPE Core Competencies and Professional Standards and understand it and agree to adhere to it in my professional and personal life 
2. All the information I have given in this application is true to the best of my knowledge and belief.
3. I undertake to notify UKPHR of any material changes in this information. 
4. I understand that any false or misleading information I have given, or any deliberate omission of relevant information, may disqualify me from initial registration or continued registration.
5. I declare that I am aware of the CPD requirements for continued registration, and I am undertaking learning appropriate to my practice and am maintaining a CPD log with suitable evidence, including reflective comment.   
6. I understand that UKPHR is registered under the Data Protection Act 1998 and that all the information I have provided will be held by UKPHR in accordance with the provisions of the Act. Only those contact details I have authorised for inclusion in the public register will appear there. I acknowledge that the UKPHR may receive information, including adverse information, about my fitness to practice, and I hereby consent to the UKPHR processing and disseminating such information for such reasonable purposes as it may determine.
7. I give permission for UKPHR to approach another statutory body with which I am currently registered to obtain information on any previous or pending disciplinary and/ or health matter.
8. I declare that arrangements are in place to provide appropriate compensation for any who suffer, as a result of, deficiencies in my work or that of my team. 
9. I give permission for UKPHR to request a certificate/letter of good standing from any regulatory body with which I am registered.  

	Signature:
	





	Print name:
	


	Date:
	











Fitness for Registration Addendum
Declaration issues: additional information you should provide for initial consideration
Q1	Date of caution or conviction
	Name and address of court or police authority
	Details of the penalty (if applicable) imposed
Evidence of the caution or conviction in the form of a caution notice or conviction notice, or a recent Disclosure and Barring Service 
Q2	Documentary evidence of the penalty or harassment notice received
Q3	Documentary evidence of the nature of the pending proceedings/investigation
	Details of the employer and details of the allegation
	Details of professional/regulatory/membership body with details of allegation
	Details on university/college and details of allegation 

Q4	Details of suspension including the length of time the sanction was imposed; details of membership/professional/regulatory body. Registration/membership number.
Nature of complaint and any action. Any details of an appeal.

Q5	Details of body involved; details of allegation and decision of hearing and level of sanction given. Details of registration/membership number. Any details of an appeal.
Q6	Documentary evidence of any allegation, any hearings, outcome. 
Name of employer and contact names at employer to obtain secure information if we require it. 
Any sanctions imposed.

Q7	Details of college/university
	Details of allegation and your observations
	Sanctions imposed

Q8	Details of body who refused registration or membership.
	Documentary evidence of the grounds for refusal.
	Details of any appeal.

Q9	Name of body who could refuse this.
	Grounds for refusal - an example is non-payment of professional fees/disciplinary action etc.
	Details of a third party from whom we may seek a letter of good standing.

Q10	A full statement from you which may subsequently require a letter from a health professional. Your statement may be sufficient.

Q11	A full statement advising of the circumstances and how and why you have reached the judgment. 

Q12	Documentary evidence of the nature of the settlement and the nature of the malpractice or negligence. Please advise if the claim was disputed or proven. 





SECTION L - Monitoring – the information given in this section is for monitoring purposes only and is not part of the assessment process.
What is your ethnic group?

	1
	White
	[bookmark: Check7]|_|
	4
	Black or Black British
	|_|

	
	British
	[bookmark: Check8]|_|
	
	Caribbean
	|_|

	
	Irish
	[bookmark: Check9]|_|
	
	African
	|_|

	
	Other White background (please write in): 

	[bookmark: Check10]|_|
	
	Other Black background (please write in):

	|_|

	2
	Mixed
	
	5
	Chinese or other ethnic group
	

	
	White and Black Caribbean
	|_|
	
	Chinese
	|_|

	
	White and Black African
	|_|
	6
	Other ethnic background 
	|_|

	
	White and Asian
	|_|
	
	(please write in):
	

	
	Other mixed background (please write in):

	|_|
	
	
	

	3
	Asian or Asian British
	
	
	
	

	
	Indian
	|_|
	
	
	

	
	Pakistani
	|_|
	
	
	

	
	Bangladeshi
	|_|
	
	
	

	
	Other Asian background (please write in):

	|_|
	
	
	


Thank you for completing this form. Your help is much appreciated. 
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