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Welcome to the
East of England!

Dr Alistair Lipp

Head of School of Public
Health (HEE)

Deputy Regional Medical
Director (NHS England)



NHS

Health Education East of England

Objectives of the day

A Celebration of practitioners attaining professional registratior
In Public Health Practice

A ldentify the value of registration and explore how this can be
Increased

A To recognise the contribution Assessors, Verifiers and Mentc
have made to the schemes

A To explore how to improve support provided by schemes
A Provide a forum for CPD and networking

To share best practice when commencing and implementing
ew practitioner registration scheme
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East of England Scheme-
t he story so f a

Alix Sheppard

East of England Scheme Coordinator (HEE)
Youth Health Movement Adviser (RSPH)
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Protecting the public — improving practice

UK Public Health Register

UKPHR perspective and current
coverage

David Kidney, Executive Director & Pav Sull,
Registration Services Manager

UKPE

Public Health Register
Protecting the public — improving practice




UKPHR so far...

1 Setup in 2003

1+ Filling a regulatory gap for multidisciplinary PH
specialists who were not doctors or dentists

1 Registering practitioners since 2011
Devolved to local areas
Standards are national
1 Professor Bryan Stoten became Chair in 2012

Reformed governance
LKPHR
-. | ; y . i

Public Health Register




Statutory regulation

Department of Health planned to transfer
specialists from UKPHR to HCPC - but
has postponed legislation

If Specialist register transferred to HCPC
u  Protected title, CPD, no revalidation

Our focus now: CPD, revalidation and

routes to registration. U@%%jﬁ
- & o _‘ Public Health Rg; ster
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Registration Statistics

dcurrentd and ollapsStMarch 2014 31 March 2015 Current
Specialists 562 630 639
Specialty Registrar n/a n/a 1
Practitioners 78 149 177
TOTALS 684 779 817

SLOW INCREASE IN CURRENT FIGURES
IS DUE TO RETIRED/RELINQUISHED
REGSITRANTS AT COMMON SPECIALIST
RENEWAL DATE, 1ST JULY

UPHR

‘ professional™ |

N eiafss Public Health Register

authority —

HtEtediadiagistor Prc  protecting the public — improving practice 3




Contact UKPHR

UK Public Health Register, 18c Mclaren
Building, 46 Priory Queensway,
Birmingham, B4 7LR

reqgister@ukphr.org
Tel. 0121 296 4370

www.ukphr.org

professional

@;ﬁﬂﬂﬁ;ﬁs _' Public Health Register



mailto:register@ukphr.org
http://www.ukphr.org/

Val ue: A Pract ¥
perspective

Jo Trueman
Milton Keynes Drug and Alcohol Commissioner
(East of England Scheme)

Melissa Juniper
Public Health Development Lead, Hampshire
(Wessex Scheme)
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Protecting and improving the nation’s health

Public Health Skills and Knowledge

Framework - REVIEW
Opportunity to COMMENT
Oct/Nov 2015

Claire Cotter, Programme Manager, Workforce Development


mailto:claire.cotter@phe.gov.uk

What this presentation covers

A key messages from the consultation
A considerations for the new framework

A how we have started the functional mapping
Drocess

A how we are presenting and describing public
nealth functions

A how you can tell us what you think



Report of consultation i Feb/Mar 2015

A the Public Health Skills and Knowledge Framework (PHSKF) is
being reviewed

A the UK-wide public health workforce have been consulted (Feb/Mar
2015) on how they would like it to change T see report

it GOV.UK

Q Departments Worldwide How governmentworks Getinvolved
Policies Consultations Statistics Announcements

Corporate report
Public health skills and knowledge
framework: consultations review

Click here for

From: Public Health England
First published: 29 July 2015 re p O rt
This report presents the outcomes of the first stage of the review of the UK public health ( C I | C k é (0] p en

skills and knowledge framework (PHSKF).

Document Review of the Public Health Skills and
zzmmee | Knowledge Framework: report on a series of
consultations, spring 2015

Ref: PHE publications gateway number 2015168
I PDF, 1.99MB, 50 pages

This file may not be suitable for users of assistive technology.
Request a different format.
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Headlines from the consultation

The public health workforce across the UK requested that a revised PHSKF:

A is simplified

A has fewer levels

A avoids jargon

A has fewer descriptors

A is better aligned with other levers
A includes the full range of activity

A heightens the profile of certain areas eg: health inequalities



A proposed new
function-led structure for
the Framework



Measure, monitor and
report population
health, wellbeing and
health inequalities

. /

“~Promote population™
and community health
and wellbeing, and
address social
determinants and
__health inequalities

=

Protect the public
from risks to health
and wellbeing

Work to, and for, the
evidence base,
conduct research, and
provide expert advice

A
~

Audit, evaluate and -

re-design services and | | C I us ive a

interventions to
improve health
outcomes and reduce
health inequalities

Principles and Values

Ethical and Reflective
Practice

Compliance with
workplace legislation and
corporate policy and
protocol

Consultation showed
workforcewant 6 a n
pproach to

s ki lelfgllange of
activity

Va
Working with and
through Policies and
Strategies
p— —

Working in Partnership
and through
Collaboration

Working in aCompetitive
\ ContractCulture

\
LS

Working with Political
and Democratic Systems
and with a range of
organisational cultures

Leadership

Communication

Programme and Project
Management

Prioritisation and
management of public
resources at a
population / systems
level (for best health
outcomes for
investment)




